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MEMORANDUM OF AGREEMENT 
BETWEEN 
THE CITY OF BOSTON 
AND 
LOCAL 718, INTERNATIONAL ASSOCIATION 
OF FIREFIGHTERS, AFL-CIO. CLC 
Effective July 1,1999 
Expiring June 30,2000 
This Memorandum of Agreement, entered into by and between the City of Boston, 
hereinafter called the "City," and Local 718, International Association of Firefighters, 
AFL-CIO, CLC, hereinafter called "Local 718" (Unit A and B) is the product of 
collective bargaining conducted pursuant to Chapter 150E of the Massachusetts General 
Laws for the purpose of reaching a successor collective bargaining agreement to the July 
1,1996 - June 30,1999 collective bargaining agreement. The terms and provisions of the 
aforementioned collective bargaining agreement are to remain in full force and effect 
except where specifically amended by the provisions of this Memorandum of Agreement. 
Such prior contract terms and provisions (including those Sideletter of Agreements 
appended hereto) are incorporated into and made a part of this Agreement. The terms 
herein are to be effective July 1,1999 unless specifically provided otherwise. 
ARTICLE XVIII COMPENSATION 
Modify as follows: 
Increase base wages by 4.5% effective July 3,1999. 
Replace existing wage scales and create new wage scales reflecting above increases as 
follows: 
Section 1: 
Effective July 3,1999, employees shall be compensated pursuant to the following weekly 
salary schedule: 
RANK 
Firefighter 
Fire Lieutenant 
Fire Captain 
District Chief 
Deputy Chief 
I 
641.70 
2 
718.96 
3 
796.38 
979.55 
1,141.18 
1,329.48 
1,548.85 
1 
POSITION 
Fire Alarm Operator 
Radio Repairman 
Machinist 
Cable Splicer 
Lineman 
Motor Equipment Operator 
Fire Alarm Batteryman 
Electrical Equipment Repairman 
Senior Fire Alarm Operator 
Radio Operator 
Working Foreman Machinist 
Working Foreman Lineman 
and Cable Splicer 
Inside Wireman 
Inspector of Internal Systems 
Principal Fire Alarm Operator 
Foreman of Inside Wiremen 
Foremen of Linemen 
and Cable Splicers 
I 
641.70 
2 
718.96 
3 
796.38 
979.55 
1,141.18 
General Foreman 
of Fire Alarm Construction 
Radio Supervisor 
Chief Fire Alarm Operator 
Assistant Superintendent 
Fire Alarm Division 
Chemist 
1,235.34 
1,329.48 
Section 2: Night Differential 
Effective July 3,1999, in addition to any other regular or premium compensation 
to which employees are entitled, all employees shall receive the following night 
differential to be considered as part of regular weekly compensation for purposes of sick, 
injured, vacation, overtime, and holiday pay and for purposes of any other authorized 
leave compensation and for pension contribution computation. The night differential for 
is computed as nine and five tenths percent (9.5%) of the base weekly compensation in 
effect as of July 3,1999 pursuant to the following schedule: 
Effective July 3.1999 
RANK 
Firefighter 
I 
60.96 
2 
68.30 
3 
75.66 
2 
Fire Lieutenant 
Fire Captain 
District Chief 
Deputy Chief 
POSITION 
Fire Alarm Operator 
Radio Repairman 
Machinist 
Cable Splicer 
Lineman 
Motor Equipment Operator 
Fire Alarm Batteryman 
Electrical Equipment Repairman 
Senior Fire Alarm Operator 
Radio Operator 
Working Foreman Machinist 
Working Foreman Lineman 
and Cable Splicer 
Inside Wireman 
Inspector of Internal Systems 
Principal Fire Alarm Operator 
Foreman of Inside Wiremen 
Foremen of Linemen 
and Cable Splicers 
General Foreman 
of Fire Alarm Construction 
Radio Supervisor 
Chief Fire Alarm Operator 
Assistant Superintendent 
Fire Alarm Division 
Chemist 
I 
60.96 
2 
68.30 
93.06 
108.41 
126.30 
147.14 
1 
75.66 
93.06 
108.41 
117.36 
126.30 
NOTE: Employees not regularly scheduled to work night tours of duty receive the 
equivalent of the foregoing night differential in combined recognition of 
their comparatively singular work schedule and their availability to work 
such night tours. 
3 
Section 3: Hazardous Duty/Specialist Compensation 
In addition to any other regular or premium compensation to which employees are 
entitled, fire suppression force employees shall receive the following hazardous duty 
compensation and non-fire suppression employees shall receive the following specialist 
duty compensation. Such hazardous duty/specialist duty compensation shall be 
considered as part of regular weekly compensation for purposes of overtime and holiday 
pay and for purposes of sick, injured, vacation, and other authorized leave compensation 
and for pension contribution computation. The hazardous duty/specialist compensation 
for each of the respective contract years is computed as four and three-quarters percent 
(4.75%) of the base weekly compensation in effect as of July 3,1999 pursuant to the 
following schedule: 
Effective July 3. 1999 
RANK 
Firefighter 
Fire Lieutenant 
Fire Captain 
District Chief 
Deputy Chief 
POSITION 
Fire Alarm Operator 
Radio Repairman 
Machinist 
Cable Splicer 
Lineman 
Motor Equipment Operator 
Fire Alarm Batteryman 
Electrical Equipment Repairman 
I 
30.48 
I 
30.48 
2 
34.15 
2 
34.15 
3 
37.83 
46.53 
54.21 
63.15 
73.57 
3 
37.83 
Senior Fire Alarm Operator 
Radio Operator 
Working Foreman Machinist 
Working Foreman Lineman 
and Cable Splicer 
Inside Wireman 
Inspector of Internal Systems 
46.53 
Principal Fire Alarm Operator 
Foreman of Inside Wiremen 
Foremen of Linemen 
and Cable Splicers 
54.21 
4 
General Foreman 
of Fire Alarm Construction 58.68 
Radio Supervisor 
Chief Fire Alarm Operator 63.15 
Assistant Superintendent 
Fire Alarm Division 
Chemist 
Section 4: Transitional Career Awards Program 
The weekly benefit schedule of the Transitional Career Awards Program for the duration 
of this collective bargaining agreement for employees in the rank of firefighter or its 
equivalent is as follows: 
Commencing With 
The Start of 
Five (5) Years 
Ten (10) Years 
Fifteen (15) Years 
Twenty (20) Years 
Twenty-Five (25) Years 
Julv 3,1999 
82.12 
87.86 
91.70 
95.53 
99.36 
The equivalents to the firefighter rank are as follows: Fire Alarm Operator; Radio 
Repairman, Machinist; Cable Splicer; Lineman, Motor Equipment Operator; Fire Alarm 
Batteryman; Electrical Equipment Repairman. 
Part B: The weekly salaries specified in Section 1 for the ranks and positions listed 
hereunder shall continue to be supplemented weekly by the following specified amounts: 
RANK 
Fire Lieutenant 
Fire Captain 
District Chief 
DeputyChief 
POSITION 
Senior Fire Alarm Operator 
Radio Operator 
Working Foreman Machinist 
Working Foreman Lineman 
and Cable Splicer 
Inside Wireman 
Julv 3.1999 
49.12 
51.32 
53.84 
56.74 
49.12 • 
Principal Fire Alarm Operator 51.32 
5 
Foreman of Inside Wireman 
Foreman of Lineman 
and Cable Splicers 
General Foreman 52.58 
of Fire Alarm Construction 
Radio Supervisor 
Chief Fire Alarm Operator 
Assistant Superintendent 
of Fire Alarm Division 
Chemist 
53.84 
DURATION 
Delete first sentence of Article XIX and insert the following: 
"This Agreement shall be effective July 1,1999, unless otherwise indicated, and shall 
continue in force, pursuant to its terms, through June 30,2000." 
In witness whereof, the parties hereto have caused their names to be subscribed as the 
duly authorized officers and representatives on the ?rj_ day of NiJimbxt 
2001. 
IAFF,LOCAL718 
Thomas M. Menino, Mayor 
Date: N/avtmW 3, d-ool 
Dennis A. DiMarzio /j 
y >v 
Patrick Munroe, Vice President 
Nicholas DiMarino, Bargaining Committee 
Chief Operating Officer 
Acting Fire Commissioner 
^^Edward J. Collins 
ChieXFjnancial Offic 
Paul Christian, Chie: 
Gerard Lucas, Bargaining Committee 
AM 
6 
n Fire Dep; 
lichael P. Reagan, Directo 
)r Relations 
C2fl^4^-t, 
Vivian Leonard, Director 
Office of Human Resources 
lerita A. Hoplcin 
Corporation Counsel 
7 
Date S - 2 - 3 8 • I 
Honorable Thomas M. Menino, Mayor 
City of Boston 
Boston City Hall 
Boston, MA 
Re: FY1997-1999 Collective Bargaining Agreement 
Local 718, IAFF and the City of Boston: 
Side Letter of Agreement Regarding 
Interpretation of Article XVm, Section 4 
(Transitional Career Awards Program / Add-On) 
Dear Mr. Mayor: 
In the negotiations resulting in the FY1997-FY1999 collective bargaining 
agreement between Local 718 and the City if Boston, agreement was reached on the 
method of calculating the annual Transitional Career Awards Program / Add-On benefit 
and the method of paying such benefit in the following terms: 
Effective July 1,1996, the Transitional Career Awards Program / Add-On 
weekly entitlement for every employee in the rank of District Fire Chief and Deputy Fire 
Chief, shall be computed pursuant to the following formula: One percent (1%) of the 
combined total of fire fighter rank maximum weekly salary, fire fighter rank maximum 
weekly night differential, and fire fighter rank maximum weeldy hazardous duty pay, with 
the product of such one percent (1%) calculation added to the weekly Transitional Career 
Awards Program / Add-On benefit level in effect for every employee in the ranks of 
District Fire Chief and Deputy Fire Chief, for FY1997, such product of the foregoing one 
percent (1%) calculation shall be add.ed to the weekly Add-On in effect as of June 30, 
1996, and for FY 1998 and each fiscal year thereafter, such product of the foregoing one 
percent (1%) calculation shall be added to the weekly Transitional Career Awards . . 
Program / Ad-On benefit level in effect as of the lastpay period of the immediately prior 
fiscal year. 
The Transitional Career Awards Program / Add-On benefit, as calculated above, • 
shall be paid to all eligible employees, as provided above, on a weekly basis and shall be 
considered and calculated as part of regular compensation for computation of the overtime 
rate, for computation of compensation for purposes of sick, mjured, vaisation and all other 
authorized leave, and for.computatiori of pension contributions. 
This side letter of agreement memorializes the foregoing agreement and is to be regarded 
as incorporated into and made part of the FY1997-FY1999 collective bargaining 
agreement for all purposes of contract interpretatjoriahd enforcement. 
Wangelq; President 
18 
Thomas M. Menino, Mayor 
City of Boston 
Virginia Tisei, Director 
Office^ bf Labor Relations 
Honorable Thomas M. Menino, Mayor 
City of Boston 
Boston City Hall 
Boston, MA 02201 
RE: FY1997-1999 Collective Bargaining Agreement 
Local 718, I.A.F.F. and the City of Boston: 
Side Letter of Agreement Regarding 
'•Interpretation of Article XVIII, Section 4 
(Transitional Career awards Program) 
Dear Mr. Mayor: 
In the negotiations resulting in the FY1997-FY1999 collective 
bargaining agreement between Local 718, IAFF and the City of 
Boston, agreement v/as reached on the method of calculating the 
annual Transitional Career Av/ards Program benefit and the method of 
paying such benefit in the following terms: 
Effective July 1, 1996, the Transitional Carer Awards 
Program weekly entitlement for every employee in the rank of 
firefighter or its equivalent upon such employee's 
commencement of five (5), ten (10), fifteen (15), twenty (20) 
and twenty-five (25) years of service, measured from date of 
provisional or permanent appointment, whichever is earlier, 
and for every employee in the rank of Lieutenant and Captain, 
or their equivalents, shall be computed • pursuant t.q the 
following formula: One;percent (1%) of the' combined total- of 
firefighter rank maximum weekly salary, firefighter rank 
maximum weekly night differential and firefighter rank maximum 
weekly hazardous duty*, pay, with the product of such one 
percent (1%) calculation added to' the weekly Transitional 
Career Award Program benefit level in effect for every 
employee in the rank 
• •*» 
Mayor Thomas M. Menino 
page 2 
of Firefighter or its equivalent as of the last pay period of 
the immediately prior fiscal year; and, for. every employee in-. 
the ranks of Lieutenant and Captain or their equivalents;, for 
FY1997, such product of the foregoing one percent (1%) 
calculation shall be added to the weekly add-on in effect as 
of June 30, 1996, and for FY1998 and each fiscal year 
thereafter, such product of the foregoing one percent (1%) 
calculation shall be added to the weekly Transitional Carer 
Award Program benefit level in effect as of the last pay 
period of the immediately prior fiscal year. 
The Transitional Career ^  Award Program benefit, as 
calculated above, shall be paid to eligible employees,- as 
provided above, on a weekly basis and shall be considered and 
calculated as part of regular compensation for computation of 
the overtime rate and the holiday compensation rate, for 
computation of .compensation for purposes of sick, injured, 
vacation and afl other authorized leave, and for computation 
of pension contributions. 
This side letter of agreement memorializes the foregoing agreement 
and is to be regarded as incorporated into and made a part o the 
FY1997-FY1999 collective bargainihg^ajgreement for all purposes of 
contract interpretation- and enfor* 
Thomas M( Meniru5; Mayor 
City of Boston 
w r — : —« ;—- 7" 
.__.ua Tisei, Director 
0ffa.de of Labor Relations 
3ttterttattnnai AEHnriatxntt nf iFtrrfig^rs 
A.F.L..-C.I.O. 
• « ^
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 55 HALLET STREET, BOSTON, MASS. 02124 
Telephone: 288-2100 President 
Neal Samangelo 
lia* President 
Jame> Fitzgerald 
7h*i.vww 
David Johnson 
Recording Secretary December 17 , 1987 
Richard Kelleher 
Honorab le Raymond L. F l y n n , Mayor 
C i t y of B o s t o n 
Bos ton C i t y H a l l 
B o s t o n , HA 02201 
REr FY1988-1990 C o l l e c t i v e B a r g a i n i n g Agreement 
L o c a l 7 1 8 , I . A . F . F . and t h e C i t y of Bos ton 
S i d e L e t t e r of Agreement Rega rd ing 
i n t e r p r e t a t i o n of A r t i c l e X V I I I , S e c t i o n 4 
( T r a n s i t i o n a l Career Awards Program) 
Dear Fir. Hayoxr 
In the negotiations resulting in the FY1988-FY1990 
collective bargaining agreement between Local 718, IAFF and the 
City of Boston, agreement was reached on the method of 
calculating the annual Transitional Career Awards Program benefit 
and the method of paying such benefit in the following terms: 
Effective July 1, 1987, the Transitional Career Awards 
Program weekly entitlement for every employee in the rank 
of firefighter or its eauivalent upon such employee's .. 
commencement of. fXve (5), ten (10), fifteen (15)> twenty 
(20) and twenty-five. (25) years of service, measured from ••• 
date of provisional ."or permanent appointment, whichever is' 
earlier, shall be-computed pursuant to the following 
formula: One percent (1%) of the -combined total of 
firefiahter rank maximum weekly salary, firefighter rank 
ma**mum weekly night differential and firefighter rank 
S Z S S S y hazardous duty pay with the product of such 
one percent (1%) calculation added to the weekly 
Transitional Career Award Program benefit level in effect 
-as^f tne last pay period of the immediately prior fiscal 
year, 
Honorable Raymond L. Flynn 
December 17, 1987 
page 2 
The T r a n s i t i o n a l Career Award Program bene f i t , as 
c a l c u l a t e d above, s h a l l be paid t o e l i g i b l e emplovees, as 
provided above, on a weekly b a s i s and s h a l l be considered 
and ca lcu la t ed as p a r t of r egu la r compensation for 
computation of the over t ime r a t e and the hol iday 
compensation r a t e , f o r computation of compensation for 
purposes of s i ck , i n j u r e d , v a c a t i o n and a l l other 
au thor i zed leave , and for computation of pension 
c o n t r i b u t i o n s . ._ 
This s ide l e t t e r of agreement memorializes the foregoing 
agreement and i s to be regarded as incorpora ted i n t o and made a 
p a r t of the FY1988-FY19 90 c o l l e c t i v e ^ b a r g a i n i n g agreement for a l l 
purposes of cont rac t i n t e r p r e t a t i p r f a n d ) enforcement, 
Agreed Tot 
Neal SantalicnelQ, Prj 
-Lt)cal T18 , ylAFF 
'I 
Raymond 
C3/ty of 
Flynn, 
os ton 
/7-/U1 
Dated 
*S. &LnJmj /&/n/&y 
Cynthia S. Denton, Supervisor 
Office of Labor Relations. 
Ncal Santangclo 
I Viv President 
James Fitzgerald 
7r«/.M/r<T 
David Johnson 
Rwortlbt" Sn-Mttry 
Richard Kcllchcr 
lostntt iflto .liglftwra Sural Jfo ?1E 
3ntmtaiumal AHHnriattntt of iFtofighiers 
A.F.L-C.I.O. 
55 HALLET STREET. BOSTON. MASS. 02124 
Telephone1.. 288-2100 '"'" 
December 17, 1987 
Honorable Raymond L. Flynn, Mayor 
City of Boston 
Boston City H a l l 
Boston, MA 02201 
RE: FY1988-FY1990 Collect ive w*»-«=••,• ,. 
Local 718 IAFF and the Citv o ? 1 ? 1 " ? A ? r e e m e n t 
Bargaining Agrppmpnfr v c 
Dear Mr. Mayor: 
In the negot ia t ions result ing in thp PVIQPO
 Dviftft« 
C i ^ n f T * " 9 * l n l " 9 agreement beLeen L o c a T ^ t 1^? and t h . 
City of Boston, agreement was reached as t o^a l -nT »Mn!, 2 ? * . ? * 
July 4th Holiday compensation *or a l l e m p l o y S s ^ v e r S £ ^ 
co l lec t ive bargaining agreement as follows?7 covered by sack 
Notwithstanding the July 6, 1988 and Julv 5. 19B* 
commencement dates for the FY1989 and FY1990 respect ive 
compensation rate increments as provided/in Ar t i c le * r a i . 
of the co l l ec t ive bargaining agreement, the Ar t i c l e I ^ 
5 i25? P a y ^ c a l J u l f t i o n s for the July 4, 1988 and the Ju ly 
t'JFll c o n t r a c t u a } holidays shall .be based r e s ^ c t i v e l y * 
upon the compensation, ra tes m effect as of s u d f j u l y 6? 
1988 and July 5, 1989. commencement da te s . 
Raymond L. Flynn 
December 17 , 1987 
page 2 
This s ide l e t t e r of agreement memorializes t h e fofegoiria 
agreement and i s to be regarded as incorpora ted i n t o and made'V 
p a r t of t h e FY1988-FY1990 c o l l e c j ^ ^ r * a i n i « agreement lo r 111 
purposes of con t rac t i n t e r p r e t a t i o n ai>2 endorsement. 
Neal' SanJKangelo, 
Local 7 1 8 / IAFF 
Agreed To; 
/Z-/G-X1 
Dated 
^5. AsyvfovJ /V/?//?; 
Cynthia S. Denton, Supervisor 
Off ice of Labor Relations 
7 3 
Neat Saniangelo 
Jame> Fitzgerald 
TrctiMiivr 
Da\ id Johnson 
Raonliii" Sure/an-
Richard Kclleher 
Snferttatimrat JuaHnrtatum nf iFtofighfrri 
A.F.L.-C.1.0. 
55 HALLET STREET. BOSTON. MASS. 02124 
Telephone: 288-2100 - .. 
:s 
December 17, 19 87 
Honorable Raymond L. Flynn, Mayor 
City of Boston 
Boston City Ha l l 
Boston, MA 02201 
RE: FY1988-FY1990 Col lect ive Bargaining Agreement 
Local 718, IAFF and the Ci ty of Boston 
Side L e t t e r of Agreement 
Regarding Hepat i t i s B Vaccinat-ion 
Dear Mr. Mayor: 
In t h e n e g o t i a t i o n s resu l t ing in the FY1988-FY1990 
c o l l e c t i v e ba rga in ing agreement between Local 718, IAFF and the 
City of Boston, agreement was reached as t o t he C i t y ' s providing 
Hepa t i t i s B v a c c i n a t i o n to employees-of .the bargaining u n i t s 
covered by s a i d agreement in the following te rms: 
The C i ty w i l l provide to any. employee in the bargaining 
u n i t s r epresen ted by Local 718 a h e p a t i t i s B vacc ina t ion 
program. The program wi l l be adminis tered by the Boston 
City h o s p i t a l a t no cos t to p a r t i c i p a t i n g employees. The 
d e t a i l s of the program wi l l be. d i scussed and-agreed upon by 
Local' 718 and the Ci ty . 
This s ide l e t t e r of agreement memori^l-iEes t h e foregoing 
agreement and i s to be regarded as^incorpprated into- and made a 
p a r t of t h e FY1988-FY1990 co l l ec t ive b^rg^in ing agreement for a l l 
purposes of c o n t r a c t in te rpre ta t ioh^and enforcement. . / 
' fa w/±tf.4> 
AGREED TO: 
M^ 
Neal Santangelo ^ ^ r e a i d e n t 
Local 718/IAFF/ / 
WoT7 
DATED 
A. Michael Mullane, President 
Local 718, I.A.F.F. 
SS Hallet Street 
Dorchester, MA 02124 
RE: City of Eoston and Local 718 
I.A.F.F.•• - Side Letter of 
Agreement Regarding Fire-
Fighter Aides-
Dear President Mullane: 
The purpose of this Side Letter of Agreement negotiated 
by and between the City of Eoston and Local 7]80 International 
Association of Firefighters, AFL-CIO, CLC, is/'to memorialize an 
agreement as to the restoration and maintenance of Firefighter 
Aides assigned to District Fire Chiefs. 
The agreement is as follows: The City of Bos-ton agrees 
to restore and maintain twenty-four (24) Firefighter-Aides to be 
assigned to District Fire Chiefs. The assignment of such 
Firefighter-Aides among the Fire Districts shall be at the 
discretion of the Fire Commissioner. 
The City of Boston and Local 718, I.A.F.F. further agree 
that this Side Letter of Agreement is to be incorporated into 
and is to be made a part of the collective bargaining agreement 
between the City and Local 718 and shall be enforceable pursuant 
to the procedures of Article XVI, (Grievance Procedure), of.said 
collective agreement and shall carry the same conditions o£ 
duration as set forth in Article XIX, (Duration), of said 
collective agreement. 
V 
Kevin H. White 
Mayor, City of Boston 
Agreed To: */ _ . T^-d 
Geirge K. Paul
 v . Dated 
F i re Commissioner 
A. Michael Mullane ; Dated 
P r e s i d e n t , Local 718 
I .A .F .F . 
SIDE LETTER OF AGREEMENT BY AND BETWEEN 
LOCALY 718, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS 
AND 
THE CITY OF BOSTON . 
Local 718, I.A.F.F. and the City of Boston agree that the 
unit employee incumbent of the Office of District Vice 
President, International Association of Firefighters will be 
granted leave, with full direct and fringe benefit compensation, 
full seniority accumulation and full contract coverage as is 
required by the employee for performance of the duties and 
functions of that office. 
This side letter of agreement is to be incorporated into 
and to be made a part of the Local 718 - City of Boston 
collective bargaining agreement for purposes of contract 
enforcement. 
CITY OF BOSTON 
RAYMOND L. FLYNN, MAYOR 
LOCAL 718, I.A.F.F, 
NEAL SANTANGELO, PRESIDENT 
DATED: 9-17-86 
